
29 September 2023 

CLA 

Since the new CLA is now published in the BOE making it an officially 
binding document, we have started the first step of our ‘legal 
challenge’ relating to possible discrimination in Articles 31 and 32 
(reduction in working hours due to legal guardianship)  

As per Article 5 of the CLA, a joint committee overseeing the 
document has been created with members of easyJet management, 
USO and representatives from SITCPLA. 

A meeting will be held next week where we will formally raise the 
issue of potential discrimination as discussed with you at the 
assemblies in April where we held a vote on whether to sign off on 
the CLA or not.  

We are proud to be taking this stance, distinguishing ourselves as the 
only Union who represent and support equal rights for everybody and 
with the full backing of our legal teams in Barcelona and Madrid we 
will do everything we can to make a positive challenge.  

We will, of course keep you updated. 

Caser Insurance  

We have been made aware that Caser is sending letters to inform 
members that your health insurance is not going to be renewed.  

We have contacted the office in Madrid that handles SITCPLA 
insurance and we are waiting for their reply. 

In the meantime, those of you who have received this letter from 
Caser are invited to contact us so we can let you know when we get 
an answer. 

Disruption/Bar Stock Shortages  

We had a meeting with Valeria (Regional Manager) where we brought 
up the issue of cancelled flights and low levels of stock in the bars  



causing a financial impact on our members (specifically in Seasonal 
Bases) 
At this point however, she told us the statistics do not equate to the 
losses experienced last year and she has ruled out a goodwill 
payment for loss of income this season. 

Wishing you a good weekend, 
SITCPLA Reps


